Life Lines

Realise the values of yourself and others, to
learn what really drives behaviour and work
towards a truly high performing team.

The aim of Life Lines is for each player to journey across the board,
visiting their personal set of values, as if travelling on an underground
network. When a player lands on a value, they must explain their choice

to the other players before moving on — easy!

However, just as in life, tasks are never simple when external factors
come in to play. Re-routing, discussions, dilemmas and other issues
must all be faced before the end can be reached. Then, the team as a
whole must prove that they can apply the learning to the workplace by

carrying out a number of selected activities.
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Face the twists and turns
of life as you journey
across the board
collecting your values.

Lose yourself in
discussion as you realise
the values of yourself and
those around you.

Learn fascinating facts
about values theory.

Relate the game to a

selected topic for learning -

linked to the business

| the game with some’

positive feedback forghat
warm fuzzy feelngl

Communication
Feedback
Diversity

Self Awareness
Team Building

£495

4 - 10 players

1% - 3 hours
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Away Days

Team Meetings
Change Programmes
Assessment Centres
And much more...

| Values drive our behaviour at work and
have the power to create unity. A tool
which effectively reveals them to us and our
co-workers, is of incredible importance in
the quest for peak performance.

Clear Thinking Partnership, 2008



Life Lines
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Away Days

Use it as an ice breaker, opener, closer or even to
provide a structure for the day. This will add both variety
and a healthy dose of self awareness.

Team Meetings

Use it to promote emotional intelligence amongst the
team, address any challenges and set actions to revise

processes and behaviours. This will liven up any meeting.

Change Programmes

Use it to identify the personality preferences of staff and
determine their unique support needs. This will help
regain and maintain balance in times of change.

Assessment Centres

Use it as a fun tool to relax candidates and reveal a truer
reflection of their personality. This helps to discover
those who will thrive alongside existing values or act as
a breath of fresh air!

Use to aid

Rapport
Decision Making Resolving Conflict
Influencing Strategy
Managing Diversity Team Culture

Meeting Management and much more

Personal vs Team Values

Harmonise personal values with those
of the team to create members in
congruence with the collective aim,
striving in the same direction.

...as part of your
journey to the destination of
a truly high performing team.

All you need in an easy carry box.

High quality and robust, to be used again and again.
Easy to run with comprehensive facilitator notes.
Adaptable in length, method and for number of players.
Contains a strong, inbuilt, debrief.

Allows you to both facilitate and play.

Improves working relationships by opening your mind
to the diversity of others, as you discover the values
behind their behaviour.

Develops self awareness by allowing time to reflect on your
personality and compare yours and others’ perceptions.

Caters for all types of learner.

Interactive and engaging with a healthy balance between
work and non work content.

Easy to play, with a hint of challenge and competition.

Suits any type of team, at varying organisational levels.

Generates a more motivated and productive workforce
by creating harmony between company, team and
individuals’ values.

Ensures return on investment through activities, tailored
to your objectives, and effective transfer of learning.

Investigates the root cause of personality profiles - values.
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